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Bismillahhir Rahmanir Rahim
Honourable Shareholders,
Assalamu Alaikum
On behalf of the Board of Directors of Global Insurance PLC, I have 
immense pleasure to welcome you to the 26th Annual General 
Meeting of the Company and hereby present before you the 
Directors’ Report and Audited Financial Statements together with 
the Auditors’ Report for the year ended 31st December 2025. We 
are pleased to welcome your valuable advice as to how you would 
like to see your company make further progress and achieve 
desired success in the coming days.
Global Economic Outlook 
In 2025, the global economy navigated past the headwinds of 
high inflation, entering a phase of cautious yet positive recovery. 
Major economies successfully achieved a long-awaited "soft 
landing," bringing inflation under control without triggering 
significant recessions. However, the pace of this recovery varied 
across different regions.
Global GDP growth stood at approximately 3.2% this year. As 
inflation eased significantly, central banks worldwide lowered 
interest rates, paving the way to further stimulate economic 
activity.
The widespread adoption of Artificial Intelligence (AI) and 
Machine Learning boosted productivity across various industries, 
playing a vital role in mitigating labor shortages in developed 
countries.
Driven by stringent climate change regulations, record 
investments flowed into the renewable energy and Electric 
Vehicle (EV) sectors. Despite overall progress, shifting trade 
policies, high debt burdens in developing nations, and ongoing 
geopolitical tensions continue to pose challenges to global 
supply chains.
Bangladesh Economy
For Bangladesh, 2025 was primarily a year of cautious 
calibration and sustainable recovery. Following the political and 
social transitions of the previous year, the national economy 
demonstrated clear signs of stabilizing. The country’s GDP 
growth reached approximately 4.0% in the FY 2024–25. It is 
projected to strengthen further, reaching 6.5% in FY 2025–26. 
The introduction of a market-based exchange rate, a tight 
monetary policy to curb inflation, and a record influx of inward 
remittances served as the core pillars of this economic headway.
Remittance inflows hit a historic milestone by crossing the $30 
billion mark, significantly bolstering the country's foreign 
exchange reserves. Concurrently, major export sectors, including 
Ready-Made Garments (RMG), regained their momentum.
In preparation for its final graduation from the Least Developed 
Country (LDC) status in 2026, the Government placed a strong 
emphasis on realizing the "Smart Bangladesh" vision. The 
full-scale operations of mega infrastructure projects, such as the 

Dhaka Metro Rail and the Matarbari Deep Sea Port, substantially 
reduced the Cost of Doing Business. Furthermore, alongside a 
rebounding industrial sector, the Service and Information 
Technology (IT) sectors registered double-digit growth, steering 
the economy toward robust diversification and digital 
transformation.
Insurance Sector in Bangladesh
The year 2025 marked a groundbreaking transformation for the 
insurance sector in Bangladesh. Driven by modern technology 
and timely regulatory frameworks, the industry has become 
more transparent, dynamic, and customer-centric.
Digital processes have been integrated across all touch points, 
from policy issuance to claims settlement. Leveraging InsurTech, 
companies can now assess risks in real time and automate 
claims processing. This has drastically improved operational 
efficiency and significantly boosted public trust.
The Insurance Development and Regulatory Authority (IDRA) 
enforced stricter solvency margins and robust corporate 
governance guidelines, reinforcing the financial foundation of the 
sector.
Heightened post-pandemic health awareness and growing 
climate risks drove an unprecedented surge in demand for 
Health Insurance, Micro-insurance, and Crop Insurance. Thanks 
to these positive shifts, insurance is no longer viewed merely as 
a legal compliance requirement, but rather as an indispensable 
tool for financial security among the general public.
Corporate Profile of the Company
Global Insurance PLC, private non-life insurance companies was 
established in 2000 and stepped into the 26th year of its 
successful operations. By this time 68 Branches have been 
opened in all the renowned business areas in Dhaka city and 
other important business centers of Bangladesh. We have 
accordingly established a network of branches and are in a 
position to cater to the needs of insurance of our valued clients 
throughout the country. The Company is quite proud to be the 
insurer of a number of prestigious business houses in the field of 
energy, manufacturing, transportation, trading and health 
service. It is a matter of great satisfaction for us to note that the 
Company has established itself as a risk carrier of repute and 
introduced innovative insurance products in the market to meet 
the changing requirements of the clients. While Global Insurance 
PLC is committed to bring about operational excellence in all 
tiers of the organization, it emphasizes the need for further 
development of the core business activities, prompt service, 
improved underwriting skills and claim settlement.
Re-insurance Protection
Re-insurance is vital for combating the accumulated risk and 
therefore we pay much importance for adequate risk coverage 
through Re-insurance. We usually obtain sufficient re-insurance 
cover from state-owned re-insurer Sadharan Bima Corporation 
through a surplus treaty agreement. Besides, we also maintain 
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close liaison with foreign re-insurance brokers such as JB Boda 
Re-insurance Brokers, Protection Re-Insurance Service, W.L.L 
Brokers and many others and can obtain any expert opinion 
regarding re-insurance protection within the shortest possible 
time. We are, therefore, in a position to underwrite any amount of 
risk with total security.
Performance of the Company
The significant results of the business of the company in 2025 
are mentioned below:

Sectoral Premium Income
1. Fire Insurance: The Company earned Fire Insurance 

Premium of Tk. 335.68 million in 2025 as against Tk 274.16 
million in 2024 registering a increase of 22.44%

2. Marine Insurance: The Company earned Marine Insurance 
Premium of Tk. 427.68 million in 2025 as against Tk. 
467.81 million in 2024 registering a decrease of 8.58%

3. Marine Hull Insurance: The company earned Marine Hull 
Insurance premium of Tk. 1.28 million in 2025 as against Tk. 
2.63 million in 2024 registering a decrease of 51.33% 

4. Motor Insurance: The company earned Motor Insurance 
premium of Tk. 65.85 million in 2025 as against Tk. 55.61 
million in 2024 registering a increase of 18.41%

5. Miscellaneous Insurance: The Company earned Miscellaneous 
Insurance Premium of Tk. 61.42 million in 2025 as against Tk. 
55.11 million in 2024 registering a increase  of 11.45%

Risk and Risk Management
In this world, nothing can be said to be certain except death. In 
fact, the whole of life is surrounded by uncertainty. Human 
beings are aware of this uncertainty and take precautions to 
avoid or prevent the consequences of risk. Yet, in spite of all 
precautions, accidents do occur. Hence the question of effective 
risk management arises. Insurance is one of the best and most 
effective risk management methods. Through this method the 
risk of properties, liabilities and the interest are transferred to an 
insurer. Global Insurance PLC assures the clients to provide 
protection to their lawful properties, liabilities and interests 
through the transparent and lawful contract to make good their 
losses as per the principle of indemnity.
Investment Profile
Growth of a financial institution depends to a great extent on its 
investment planning. The company is focusing on a diversified 
and pragmatic investment policy because the underwriting profit 

of a non-life insurance company isn’t at the desired level due to 
high operational and other expenses. It is, therefore, important to 
explore all possible avenues to raise returns from investments. 
The Company is prioritizing a diversified investment portfolio. 
Investment in share markets has been made along with 
depositing in high-interest-bearing bank FDR accounts.
Segregation of Investment & other Income

Related Party Transaction
The particulars of transactions with related parties during the 
year have been duly disclosed in Note No. 32 to the audited 
financial statements forming part of the Company's Annual 
Report 2025.
Solvency Margin
According to the Insurance Act-2010, Sec 148 & Sec 43 
Regulations for Solvency margin for Non-Life Insurance 
Company approved as per SRO no.331-Act/2024 date; 
18.09.2024.
Required solvency margin amount is 25.28 Crore in 2025 against 
Taka 26.80 Crore in 2024, which available solvency margin of 
29.99 Crore in 2025 against Taka 30.18 Crore in 2024. Solvency 
Ratio of Global Insurance PLC is 1.19 times in 2025 compared to 
1.13 times in 2024.
Details are given as follows:

Company’s Vehicles: Usage & Maintenance
In compliance with the directive no: 5 of Circular No: 
Bi:U:Ni:Ka/GAD/1003/2011-554 dated 24 April 2014 issued by 
the Insurance Development and Regulatory Authority (IDRA), we 
confirm that the company’s total expenses relating to usage and 
maintenance of its vehicles in 2025 is Tk. 3.85 million. The total 
number of vehicles is 41 (Car 29+Motor Cycle 12) with total cost 
of Tk. 67.68 million and the written down value as at 31st 
December, 2025 is Tk. 15.99 million.
Authorized and Paid up Capital of the Company 
At the time of the commencement of the company in the year 
2000, the authorized capital was 300 (three hundred) million, 
and the paid-up capital was Tk. 60 (sixty) million. In 2012, 
authorized capital was increased to Tk. 1,000 (one thousand) 
million. In 2005 GIL issued Initial Public Offering (IPO) in the 
primary market and collected Tk. 90 (Ninety) million from the 
general investors, raising the paid-up capital to Tk. 150 (one 
hundred fifty) million. From 2008 to 2019, the Company declared 
stock Dividend every year for its shareholders and as a result, the 
total paid-up capital has been increased to Tk. 405.51 million.

(BDT in Million)

Components 20242025Sl.
 1. Net premium 619.29 650.99
 2. Gross premium 891.91 855.33
 3. Management Expenses (Revenue) 498.13 515.54
 4. Interest, Investment & others Income 74.66 63.94
 5. Management Expenses (Others) 45.78 34.64
 6. Underwriting Profit 53.37 67.43
 7. Provision for Income Tax 28.21 30.05
 8. Net Asset Value (Per share value Tk.10/-)  14.83 14.54
 9. Net Operating Cash flow per share
 (Per share value Tk.10/-)  1.64 0.26
10. Fixed Deposit 650.50 681.80
11. Fixed Asset 83.94 89.14
12. Total Asset 1,822.69 1,775.25

Particulars Taka in million
Interest income 71.82
Dividend income 0.57
Unrealised Gain on Investment in shares -
Other Income 3.37
Adjustment of Share Price with fair Value (1.09)
Total 74.66

Particulars 20242025
Available Solvency Margin  29.99 30.18
Required Solvency Margin 25.28 26.80
Solvency Ratio 1.19 1.13

Figure in Crore

Taka in million
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Earnings per Share
In 2025, earnings per share is Tk. 1.29 as against Tk. 1.58 in 
2024.
Claims
The net claim of the company amounting to Tk. 22.31 million in 2025 
which was Tk. 40.25 million in 2024.
Appropriation of Profit
The company earned a pre-tax net profit of Tk. 80.25 million in 
2025. The profit earned in the year 2025 together with the 
balances of retained earnings of Tk. (45.50- 40.55)= 4.95 million 
brought forward from last year totalled Tk. 85.20 million.
The Board of Directors of the company has proposed and 
recommended for appropriation as follows: 

 Provision for Taxes  Tk. 28.21 million
 Deferred Tax Provision  Tk. (0.26) million
 Reserved for Exceptional Loss  Tk. 14.00 million
 Dividend for 2025 Tk. 40.55 million
 Retained Earnings  Tk. 2.70 million

General Reserve
The total general reserve amount is Tk. 152.64 million in 2025 
which was taka 138.64 million in 2024.
Proposed Dividend
Maximizing shareholder earnings is the prime objective of Global 
Insurance PLC. The company has been relentlessly working to 
ensure maximum return on investments made by the 
shareholders. The Board of Directors recommended 10% Cash 
dividend for the year 2025 subject to the approval of the 
shareholders in the 26th Annual General Meeting. The company 
declared a 10% Cash Dividend in 2023 and a 10% Cash Dividend 
in 2024. 
Credit Rating
Global Insurance PLC has been awarded the AAA (Pronounced 
Triple AAA) Credit rating. The rating reflects GIL’s established 
track record, improved underwriting performance and net income. 
Insurance companies under this category have the highest 
capacity to meet the policyholder’s obligations and provide the 
policyholder’s benefits relative to other insurance companies in 
the same market. These insurers have the lowest susceptibility to 
the effect of adverse business and economic factors.
Retirement & Election of Directors
In accordance with the Articles of Association of the company, 
the following 05 (Five) Directors of “A” group shall retire from the 
office at the 26th Annual General Meeting and being eligible, they 
offer themselves for re-election:
Director “A” Group
1. Mr. Monoj Kumar Roy
2. Mr. Md. Harunur Rashid
3. Mr. Shawket Reza
4. Ms. Israt Jahan
5. Mr. Monirul Islam
In accordance with the provision of the Article of Association of 
the Company, the following 1 (One) Director from group “B” also 
retire in the 26th Annual General Meeting and being eligible, he 

offers himself for re-election:
Director “B” Group
1. Engr. Md. Abdul Muqtadir
The relevant notice in relation to the election of directors has already 
been published on 17th June, 2026 in two national dailies.

In the meantime (Between 25th and 26th AGM) the Board of 
Directors respectively in its 20th meeting held 11 June, 2026 has 
decided to appoint the following Independent Directors subject to 
the approval of Bangladesh Securities and Exchange 
Commission and at the 26th AGM:
1. Ms. Quamrun Naher Ahmed
Ms. Quamrun Naher Ahmed is a distinguished former civil 
servant of the Government of Bangladesh, having served as 
Additional Secretary (Retired). She brings more than 32 years of 
experience in public administration, government budgeting, 
financial policy, and institutional governance.
She spent over 13 years in the Ministry of Finance. As Additional 
Secretary and Joint Secretary in the Financial Institutions 
Division, she contributed to the formulation of rules, policies, and 
regulatory frameworks for banks and financial institutions. She 
also served as Managing Director of Probashi Kallyan Bank and 
later as Full-Time Member and Chairman (in Charge) of the 
National River Conservation Commission. In addition, she served 
as a Director of key institutions, including the Bangladesh 
Institute of Capital Market (BICM) and Karmasangsthan Bank.
Ms. Ahmed has a strong academic background. She completed 
her BSS (Honours) and MSS in Economics from the University of 
Dhaka and earned an MPhil in Social Change, with distinction 
(Grade A), from the Norwegian University of Science and 
Technology (NTNU), Norway.
She has also completed numerous international professional 
training programs in governance, public administration, financial 
policy, capital-market regulation, development evaluation, and 
risk financing. Her major overseas training includes programs at 
Swansea University, Wales; the Royal Tropical Institute, 
Amsterdam; the IMF-Singapore Regional Training Institute; Civil 
Service College, Singapore; the University of Manchester; RMIT 
University, Melbourne; the Asian Development Bank Institute 
(ADBI), Tokyo; the U.S. State Department, Washington, DC; the 
Securities Commission Malaysia; Carleton University, Ottawa; 
Duke University; and the Monetary Authority of Singapore.
2. Mr. Abhijit Kumar Saha
Mr. Abhijit Kumar Saha is a highly accomplished Fellow 
Chartered Accountant (FCA) and a member of the Institute of 
Chartered Accountants of Bangladesh (ICAB). With over 20 years 
of rich corporate and professional experience, he specializes in 
financial strategy, auditing, and advisory services, with a strong 
focus on banks, financial institutions, and insurance companies. 
Throughout his career, Mr. Abhijit has held key leadership roles, 
including serving as the Deputy Chief Financial Officer and Head 
of the Financial Administration Division at Mercantile Bank PLC. 
He was also a Partner at UHY Syful Shamsul Alam & Co., 
Chartered Accountants, and served as the Chief Risk Officer and 
Chief Operating Officer at the Bangladesh Rating Agency Limited 
(Dun & Bradstreet South Asia Middle East Limited). Earlier in his 
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career, he spent more than five years with Deloitte Bangladesh 
(Hoda Vasi Chowdhury & Co) as an Audit Manager, where he 
successfully handled international audit reviews. 
Mr. Abhijit holds both BBA and MBA in Accounting & Information 
Systems from the University of Dhaka. He is widely recognized 
for his deep expertise in IFRS/IAS and local regulatory 
frameworks, as well as his commitment to the highest standards 
of professional ethics and integrity. Currently, he leads a 
dynamic team of over 40 peoples including professional experts 
as a practicing Chartered Accountant. 
3. Engr. Golam Fakhruddin Ahmed Chowdhury
Engr. Golam Fakhruddin Ahmed Chowdhury is a highly 
experienced former government official with over 35 years of 
career in the Bangladesh Civil Service (Telecommunications) 
cadre. He served as the Additional Secretary and Project Director 
for the Padma Bridge Rail Link Project connecting Dhaka to 
Jessore, under the Ministry of Railways, where he successfully 
negotiated the loan agreement with the Exim Bank of China and 
completed the major portion of the project before his retirement.
He also served as the Managing Director of BTCL and held top 
management roles in multiple departments, including IT, 
Finance, and Marketing, at Teletalk Bangladesh Limited. 
Additionally, he worked in key positions within the ICT Division 
and the Bangladesh Accreditation Board. Currently, he is the 
Chairman of Golden-Horn Technology Ltd, a private company 
focusing on renewable energy and technology solutions.
Engr. Chowdhury completed his B.Sc. in Electrical & Electronic 
Engineering from BUET, an MBA in Finance from IBA, University of 
Dhaka, and a Master of Information Technology (MIT) from 
University of South Australia. He has also taken advanced training 
in cybersecurity and IT policy in the USA, UK, and France. 
Remuneration Paid to Directors Including Independent Directors 
The company has paid BDT 2.04 Million to the directors for 
attending committee and Board meetings in 2025, which have 
been mentioned in the company’s profit and loss accounts.
Appointment of External Auditors
The Auditor of the company FAMES & R Chartered Accountants 
retire upon holding of 26th Annual General Meeting. Fames & R 
Chartered Accountants are not eligible for further appointment 
since they have completed three years terms.
Therefore, after securitizing the proposals received from various 
audit firms, the Board found Artisan Chartered Accountants 
suitable in all respect and therefor, recommended for their 
appointment as Auditor for 2026 i.e. Until holding the next Annual 
General Meeting and they shall be Paid fees of Tk. 1,98,000/- for 
this period.
Going Concern
A description in this regard appears in note no. 2.05 of the audited 
financial statement of the company's Annual Report 2025.
Financial Reporting
The Company has complied with the requirements of the 
Corporate Governance Code as required by the BSEC notification. 
The financial statements together with notes thereon have been 
prepared in conformity with the Companies Act, Insurance Act 
and BSEC Rules. As a result, appropriate accounting policies 

have been consistently applied in preparation of the financial 
statement. The declaration letter signed by the Chief Executive 
Officer and Chief Financial Officer (cc) is stated on page 134 of 
the Annual Report 2025.
Board Meeting
During the year, 08 (Eight) Board Meetings of the Company were 
held. The report on the attendance of the directors is stated on 
page 96.
Shareholding Pattern
The Company's Shareholding Pattern has been given on page 76 
to 77 of the Annual Report 2025.
Financial Data of the Preceding Five Years
Details of the company's previous five years’ financial 
information are stated on page 22 of the Annual Report 2025
Report on the activities of Audit Committee
The report on the activities of the audit committee is stated on 
page 126 of the Annual Report 2025.
Nomination and Remuneration Committee
The nomination and remuneration committee has been 
constituted as a sub-committee of the Board of Directors with 7 
(Seven) members including an Independent Director as the 
Chairman of the committee. The committee recommends to the 
Board regarding appropriate working procedures, remuneration, 
experience-based preparation of policies and guidelines for 
directors and senior executives.
Number of Shareholders
The total number of shareholders of the company as of 31st 
December 2025 is 4,900 as per the company’s record.
Responsibility toward the Shareholder
The company is fully committed to protecting the interests of 
shareholders. The shareholders express their views in the AGM. 
The Board always tries to implement the constructive 
suggestions of the shareholders. The company makes enough 
disclosures for the information of shareholders in the Annual 
Reports & Quarterly Financial report which are circulated through 
newspaper and electronic media and in the Company’s website. 
Since the company floated its shares to the public in 2005, the 
company has paid good dividends to the shareholders.
Board of Directors
The Board is comprised of Directors having adequate 
qualification and experience in the field of business. The number 
of Directors is 18 (Eighteen)  as per rules of regulatory bodies. 
They have skills for effective Corporate Governance. The Board 
ensures strict compliance of regulatory requirements. The Board 
of Directors desires that the company conducts itself as a good 
corporate entity and comply with corporate behavior guideline. 
During the year 2025, 8 (Eight) Board meetings were held. For 
functional efficiency, Board has got 7 (Seven) committee viz 
Executive committee, Audit committee, Claim committee, 
Nomination and Remuneration Committee, Investment 
Committee, Risk Management Committee, Policyholder 
Protection and Complince Committee who help discharge the 
responsibilities of the Board.



Management Team
The Company has a strong Management team headed by the Chief 
Executive Officer. The team is responsible for executing the policies 
approved by the Board. The members of the team are competent, 
conversant and skilled for accomplishment of their designated job. They 
know their specific role in the company and they concentrate on their 
responsibility to make sure that the business objectives are achieved.
Human Resource Development
Insurance is fundamentally a service-driven industry. Delivering 
exceptional customer service requires a highly skilled, 
motivated, and competent workforce. While our team already 
possesses strong professional capabilities, management 
remains dedicated to continuously elevating their knowledge and 
expertise through ongoing training, workshops, and collaborative 
discussions.
We are committed to fostering a workplace environment that 
champions teamwork, operational excellence, and innovation. 
Our recruitment process is strictly transparent, ensuring we 
attract and select top-tier talent from a highly competitive 
candidate pool. As of December 31, 2025, the company’s total 
workforce stands at 684 employees. To equip our team with 
evolving industry skills, the company regularly invests in 
specialized training programs and functional workshops. 
Throughout the year, a significant number of our professionals 
participated in courses hosted by leading external training 
institutes. Additionally, our senior executives attended 
international seminars and workshops, gaining valuable global 
insights to enhance our local operations.
Our Human Resources policy prioritizes the comprehensive 
well-being of our people. We offer a competitive blend of 
financial and non-financial benefits designed to reward 
excellence and support long-term career growth, including 
attractive remuneration packages; festival and 
performance-based incentive bonuses; fair, merit-based 
promotion and career advancement opportunities.
To ensure robust social security and boost team morale, loyalty, 
and a strong sense of belonging, the company also provides, 
Contributory Provident Fund; Comprehensive Group Insurance; 
Corprorate Health Insurance Policy.
Corporate Social Responsibility
Global Insurance PLC is committed to contributing to society 
through various social and welfare activities. The Company 
believes that its responsibility extends beyond business 
operations and includes supporting the well-being of the 
community.
During 2025, the Company undertook several CSR initiatives. 
The Company also sponsored the “Dhaka University National 
Model United Nations (DUNMUN) 2025” conference with a 
contribution of BDT 50,000 to support youth leadership and skill 
development.
To support social and religious infrastructure, BDT 50,000 was 
donated for the development of Hasannagar Graveyard in 
Brahmanbaria. In addition, the Company contributed BDT 
100,000 as the main sponsor of the “School Kho Kho 
Tournament 2025” organized by the Bangladesh Kho Kho 
Federation.
The Company also provided BDT 25,000 through the Bangladesh 

Insurance Association to support the activities of the Bangladesh 
Insurance Academy. Furthermore, BDT 30,000 was spent on 
supplying 150 conference bags for the 1st Reunion Program of 
the Alumni Association of the Department of Islamic Studies of 
Bangladesh Islami University.
To support awareness and discussion on developments in the 
insurance sector, the Company provided BDT 25,000 as 
co-sponsorship for a seminar organized in association with the 
fortnightly publication Artha Kagoj.
As part of its humanitarian efforts, the Company provided BDT 
5,000 to Mr. Md. Alamin Hossain for purchasing a mobility 
vehicle and BDT 5,000 to support the medical treatment of Ms. 
Sayma Begum.
Global Insurance PLC remains committed to supporting social, 
educational, humanitarian, and community development 
activities and will continue its CSR efforts in the years ahead.
Explanation on Emphasis of matter
1. Workers Profit Participation Fund (WPPF):
Management of the company has decided not to provide  WPPF in 
view of the letter No. BIA-3(91)/2019-512 dated December 25, 
2019 of Bangladesh Insurance Association, subsequent Letter no. 
53.03.0000.075.22.29 .2021.30 dated June 02, 2021 of IDRA. 
Acknowledgement
I, on behalf of the Board of Directors, take this opportunity to 
express my sincere gratitude to the Ministry of Finance, 
Insurance Development and Regulatory Authority, Registrar of 
Joint Stock Companies and Firms, Bangladesh Securities and 
Exchange Commission, Sadharan Bima Corporation, National 
Credit Ratings Ltd., Bangladesh Insurance Academy, Dhaka and 
Chittagong Stock Exchanges, Government and Non-Government 
organizations, Bangladesh Insurance Association and all the 
scheduled banks and leasing companies, for their co-operation 
and valuable guidance provided to the company from time to 
time. I also express my heartfelt gratitude to our valued clients, 
shareholders and patrons, well-wishers at home and abroad for 
their wholehearted and active support and co-operation in 
discharging the responsibilities reposed in me and the Board of 
Directors during the year under review. Last but not the least, it 
may be mentioned here that Global Insurance PLC has gained the 
confidence of its clients within a short period of its operation. 
This success can primarily be attributed to the continued 
endeavors of the management and staff members, branch 
managers and marketing personnel of the company and on 
behalf of the Board of Directors, I hereby acknowledge their 
loyalty and devotion to duty with great admiration. I now appeal 
to the magnanimity of the valued shareholders to kindly accept 
and approve the Annual Accounts for the year 2025 and the 
Directors’ Report placed before you.
Thanking you,
On behalf of the Board of Directors

Sayeed Ahmed, MP
Chairman
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†gvKv‡ejvq� K‡Vvi� wewawb‡l‡ai� Kvi‡Y� bevqb‡hvM¨� R¡vjvwb� I�
ˆe`y¨wZK�hvbevnb�(EV)�Lv‡Z�†iKW©�cwigvY�wewb‡qvM�n‡q‡Q|

mvgwMÖK�AMÖMwZ�m‡Ë¡I�evwYR¨bxwZi�cwieZ©b,�Dbœqbkxj�†`k¸‡jvi�
D”P�F‡Yi�†evSv�Ges�f‚ivR‰bwZK�D‡ËRbv�ˆewk¦K�mieivn�k„•Lj‡K�
(Supply Chain)�GL‡bv�SzuwKi�gy‡L�ivL‡Q|

evsjv‡`‡ki�A_©bxwZ

evsjv‡`‡ki�Rb¨�2025�mvj�wQj�g~jZ�GKwU�mZK©�mgš̂q�I�†UKmB�
cybiæ×v‡ii�eQi|�c~e©eZ©x�eQ‡ii�ivR‰bwZK�I�mvgvwRK�cwieZ©‡bi�
ci�†`‡ki�A_©bxwZ‡Z�µgvš̂‡q�w ’̄wZkxjZvi�¯úó�cÖwZdjb�N‡U‡Q|�
2024-25�A_©eQ‡i�†`‡ki�wRwWwc�cÖe„w×�n‡q‡Q�cÖvq�4.0�kZvsk|�
Z‡e� 2025-26� A_©eQ‡i� GwU� AviI� kw³kvjx� n‡q� 6.5� kZvs‡k�
†cŠuQv‡e� e‡j� Avkv� Kiv� n‡”Q|� evRviwfwËK� wewbgq� nvi� wba©viY,�
g~j¨ùxwZ� wbqš¿‡Y� K‡Vvi� gy ª̀vbxwZ� Ges� cÖevmx‡`i� †iKW©� cwigvY�
†iwgU¨vÝ� cÖevn� GB� A_©‰bwZK� AMÖhvÎvi� g~j� wfwË� wn‡m‡e� KvR�
K‡i‡Q|

Av‡jvP¨�eQ‡i�†iwgU¨vÝ�30�wewjqb�Wjv‡ii�gvBjdjK�AwZµg�K‡i�
bZzb� †iKW©� M‡o‡Q,� hv� †`‡ki� ˆe‡`wkK� gy ª̀vi� wiRvf©‡K�kw³kvjx�
K‡i‡Q|� cvkvcvwk� ˆZwi� †cvkvKmn� (RMG)� cÖavb� ißvwb� LvZ¸‡jv�
Zv‡`i�¯̂vfvweK�MwZ�wd‡i�†c‡q‡Q|

2026�mv‡j� ¯̂‡ívbœZ� †`‡ki� (LDC)� ZvwjKv� †_‡K� P‚ovšÍ� DËi‡Yi�
cÖ ‘̄wZ�wn‡m‡e�miKvi�Ò¯§vU©�evsjv‡`kÓ�wfkb�ev¯Íevq‡b�we‡kl�†Rvi�
w`‡q‡Q|�XvKv�†g‡Uªv‡ij�I�gvZvievwo�Mfxi�mgy ª̀e›`‡ii�g‡Zv�†gMv�
cÖKí¸‡jv� cy‡iv`‡g� Pvjy� nIqvq� e¨emv� cwiPvjbvi� e¨q� (Cost of 
Doing Business)�D‡jøL‡hvM¨fv‡e�K‡g‡Q|� wkí�Lv‡Zi�cvkvcvwk�

†mev�I�Z_¨cÖhyw³�(IT)�Lv‡Z�wØ-A‡¼i�cÖe„w×�AwR©Z�nIqvq�†`‡ki�
A_©bxwZ�µgvš̂‡q�eûgyLx�I�wWwRUvj�iƒcvšÍ‡ii�w`‡K�GwM‡q�hv‡”Q|

evsjv‡`‡ki�exgv�LvZ

2025�mv‡j�evsjv‡`‡ki�exgv�Lv‡Z�GK�hyMvšÍKvix� iƒcvšÍi�N‡U‡Q|�
AvaywbK� cÖhyw³� I�mg‡qvc‡hvMx� bxwZgvjvi� †Quvqvq� GB� LvZwU� GLb�
AviI�¯̂”Q,�MwZkxj�Ges�MÖvnK‡Kw› ª̀K�n‡q�D‡V‡Q|

cwjwm� Bmy¨� †_‡K� ïiæ� K‡i� exgv� `vwe� cwi‡kva� ch©šÍ� cÖwZwU� ¯Í‡i�
wWwRUvj� cÖwµqv� MÖnY� Kiv� n‡q‡Q|� BbwkIi‡UK� ev� exgv� cÖhyw³i�
Kj¨v‡Y�†Kv¤úvwb¸‡jv�GLb�Zvr¶wYKfv‡e�SzuwK�g~j¨vqb�Ki‡Z�cvi‡Q�
Ges�¯q̂swµqfv‡e�exgv�`vwe�wb®úwË�Ki‡Q|�d‡j�†mevi�`¶Zv�e„w×i�
cvkvcvwk�mvaviY�gvby‡li�Av ’̄v�eû¸Y�†e‡o‡Q|

exgv�Dbœqb�I�wbqš¿Y�KZ©…c¶�(IDRA) KZ©…K�K‡Vvi�m”QjZvi�gvb`Ð�
(Solvency Margin)�Ges�mykvm‡bi�wbqgvejx�Pvjyi�d‡j�GB�Lv‡Zi�
Avw_©K� wfwË�AviI� gReyZ� n‡q‡Q|� AwZgvwi-cieZ©x� ¯v̂ ’̄̈ m‡PZbZv�
Ges� Rjevqy� cwieZ©‡bi� SzuwKi�Kvi‡Y� evRv‡i� ¯̂v ’̄̈ � exgv,�¶z ª̀� exgv�
(Micro-insurance)� Ges� dmj� exgvi� Pvwn`v� e¨vcK� nv‡i� e„w×�
†c‡q‡Q|

GB�BwZevPK�cwieZ©‡bi�d‡j�exgv�GLb�Avi�†KejB�†Kv‡bv�AvBwb�
eva¨evaKZv�bq,�eis�†`‡ki�mvaviY�gvby‡li�Avw_©K�wbivcËvi�GKwU�
Acwinvh©�gva¨g�wn‡m‡e�¯̂xK…wZ�cv‡”Q|

†Kv¤úvwbi�K‡c©v‡iU�†cÖvdvBj

2000�mv‡j�cÖwZwôZ�1wU�†emiKvwi�bb�jvBd�exgv�†Kv¤úvwb�wn‡m‡e�
†Møvevj�BÝy¨‡iÝ�wcGjwm�AZ¨šÍ�mdjZvi�mv‡_�26Zg�eQ‡i�c`vc©Y�
K‡i‡Q|� GB� mg‡qi� g‡a¨� XvKv� kn‡ii� ¸iæZ¡c~Y©� GjvKvmn�
evsjv‡`‡ki� wewfbœ� ¸iæZ¡c~Y©� e¨emv� †K‡› ª̀� †gvU� 68wU� kvLv� Pvjy�
K‡i‡Q|�Avgiv�mviv�†`ke¨vcx�kvLvmg~‡ni�gva¨‡g�m¤§vwbZ�MÖvnK‡`i�
exgv�Pvwn`v�c~i‡Y�mÿg|�mviv‡`‡ki�we ỳ¨r�LvZ,�wkí�Drcv`b�LvZ,�
cwienb�I�e¨emv�Lv‡Zi�¯̂bvgab¨�cÖwZôvb¸‡jv‡K�exgv�†mev�w`‡Z�
†c‡i�†Kv¤úvwb�AZ¨šÍ�Mwe©Z|�MÖvnK‡`i�µgcwieZ©bkxj�Pvwn`v�c~iY�
Ki‡Z� †c‡i�Ges� bZyb�MÖvnK� †mevi�cwiwPwZ�NwU‡q�AÎ� †Kv¤úvwb�
exgv�†ÿ‡Î�GKwU�m¤§vbRbK� ’̄v‡b�AwawôZ�n‡q‡Q|�µgvMZ�e¨emv�
Dbœqb,�AewjLb�`¶Zvi�Dbœqb�Ges� `ªæZ� `vex� cwi‡kv‡ai�gva¨‡g�
mKj� †¶‡Î� DrKl©� mvab� Ki‡Z� †Møvevj� BÝy¨‡iÝ� wcGjwm�
cÖwZkÖæwZe×|

cybtexgv�myi¶v

cybtexgv�n‡”Q�exgvi�exgv|�†Møvevj�BÝy¨‡iÝ�wcGjwm�cÖwZ�eQi�ivóªxq�
gvwjKvbvaxb�cÖwZôvb�mvaviY�exgv�K‡c©v‡ikb�Gi�mv‡_�cybtexgv�Pzw³�
m¤úbœ�K‡i�Avm‡Q|�GQvovI� we‡`kx�cybtexgv� †eªvKv‡iR� †Kv¤úvwb�
mg~n� †hgb� †R� we� †ev`v� wi-BÝy¨‡iÝ� †eªvKvim� cÖvB‡fU� wjwg‡UW,�
†cÖv‡UKkb� wi-BÝy¨‡iÝ� mvwf©m,� WweøD.Gj.Gj�Ges�Av‡iv� A‡b‡Ki�
mv‡_� Nwbô� †hvMv‡hv‡Mi� gva¨‡g� Lye� Aí� mg‡q� we‡klÁ� gZvgZ�
AR©bmn�cybtexgv�KvR�myPviæiƒ‡c�m¤úbœ�K‡i�_v‡K|�myZivs�†Møvevj�
BÝÿ ‡iÝ� wcGjwm�†h�†Kvb�m¤ú‡`i�Pvwn`vgZ�cÖ‡qvRbxq�exgv�SzuwK�
MÖn‡Y�m¶g|

cwiPvjKe„‡›`i �wZ‡e`b
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†Kv¤úvwbi�e¨emv�ch©v‡jvPbv
2025�mv‡ji�e¨emvi�D‡jøL‡hvM¨�w`Kmg~n�wb¤œiƒc:

LvZIqvix�wcÖwgqvg�Avq
1.�AwMœ�exgv:�2025�mv‡j�AwMœ�exgv�Lv‡Z�†Kv¤úvwbi�AwR©Z�wcÖwgqvg�
Avq�nq�335.68�wgwjqb�UvKv,�2024�mv‡j�D³�Avq�wQj�274.16�
wgwjqb�UvKv|�e„w×�†c‡q‡Q�22.44%|
2.�†bŠ�exgv: 2025�mv‡j�†bŠ�exgv�Lv‡Z�†Kv¤úvwbi�AwR©Z�wcÖwgqvg�
Avq�nq�427.68�wgwjqb�UvKv,�2024�mv‡j�D³�Avq�wQj�467.81�
wgwjqb�UvKv|�n«vm�†c‡q‡Q�8.58%|
3.�†bŠ�nvj�exgv:�2025�mv‡j�†bŠ�nvj�exgv�Lv‡Z�†Kv¤úvwbi�AwR©Z�
wcÖwgqvg�Avq� nq� 1.28� wgwjqb� UvKv,� 2024�mv‡j� D³�Avq� wQj�
2.63�wgwjqb�UvKv|�n«vm�†c‡q‡Q�51.33%|
4.� †gvUi� exgv: 2025� mv‡j� †Kv¤úvwbi� †gvUi� exgv� Lv‡Z� AwR©Z�
wcÖwgqvg�eve`�Avq�nq�65.85�wgwjqb�UvKv,�2024�mv‡j�D³�Avq�
AwR©Z�n‡q‡Q�55.61�wgwjqb�UvKv|�e„w×�†c‡q‡Q�18.41%|
5.�wewea�exgv: wewea�exgv�Lv‡Z�AÎ�†Kv¤úvwbi�2025�mv‡j�AwR©Z�
wcÖwgqvg�Avq�nq�61.42�wgwjqb�UvKv,�2024�mv‡j�D³�Avq� wQj�
55.11�wgwjqb�UvKv|�e„w×�†c‡q‡Q�11.45%|
SzuwK�I�SzuwK�e¨e¯’vcbv
G� we‡k¦� g„Zz¨� Qvov� me� wKQzB� AwbwðZ|� cÖK…Zc‡¶� mg Í̄� wKQzB�
AwbðZvq�c~Y©|�gvbyl�GB AwbwðZ�Ae¯’v�†_‡K�cwiÎvb�†c‡Z wewfbœ�
ai‡bi�cÖwZKvig~jK�e¨e ’̄vI�MÖnY�K‡i|�GZ`m‡Z¡I�gvbyl‡K�A‡bK�
SzuwKi�m¤§ywLb�n‡Z�nq|�¶wZMȪ Í�nq�Zvi�Rxeb�I�m¤ú`|�Avi�GiB�
†cÖwÿ‡Z�SzuwK�e¨e¯’vcbvi�cÖ‡qvRb�nq|�exgv�n‡”Q�SzuwK�e¨e ’̄vcbv�
c×wZmg~‡ni�g‡a¨�Ab¨Zg|�exgvi�gva¨‡g�gvby‡li�Rxeb�I�m¤ú‡`i�
SzuwK�exgv�†Kv¤úvwbi�wbKU�n Í̄všÍi�Kiv�nq|�†Møvevj�BÝÿ ‡iÝ�wcGjwm�
Zvi�MÖvnK‡`i�m¤ú‡`i�`vq�I�myi¶v�wbwðZ�K‡i�¶wZc~i‡Yi�†¶‡Î�
¶wZc~iY�bxwZ�(Principle of Indemnity)��AbymiY�Ges�cwicvj‡bi�
c~Y©�wbðqZv�cÖ̀ vb�K‡i�_v‡K|
wewb‡qvM
GKwU�Avw_©K�cÖwZôv‡bi�cÖew„×�A‡bKvs‡k�wbf©i�K‡i�mwVK�wewb‡qvM�
cwiKíbvi�Dci|�GKwU�mycÖwZwôZ�mvaviY�exgv�†Kv¤úvwb�eûgyLx�I�
ev¯Íem¤§Z� wewb‡qvM� bxwZi� Dci� we‡klfv‡e� ¸iæZ¡� Av‡ivc� K‡i�
_v‡K|�G�Kvi‡Y�wewb‡qvM�†_‡K�Avq�evov‡Z�m¤¢ve¨�mKj�cš’v�MÖnY�
Kiv�AZ¨šÍ� ¸iæZ¡c~Y©|�G�K_v� we‡ePbvq� †i‡L� †Kv¤úvwbi�m¤§vwbZ�
cwiPvjbv�cl©̀ �jvfRbK� wewb‡qvM�Lv‡Z� wewb‡qvM�e„w×�Kivi�Rb¨�
m`v�m‡Pó|

†gvU�wewb‡qvM�I�Ab¨vb¨�Av‡qi�we Í̄vwiZ�weeiY

mswkøó�c‡¶i�mv‡_�†jb‡`b�
ch©v‡jvPbvaxb� eQ‡i� mswkøó� c¶mg~‡ni� m‡½� m¤úvw`Z� †jb‡`‡bi�
we Í̄vwiZ�weeiY�†Kv¤úvwbi�2025�mv‡ji�evwl©K�cÖwZ‡e`‡bi�AšÍfz©³�
wbixw¶Z� Avw_©K� weeiYxi� †bvU� bs� 32-G� h_vh_fv‡e� cÖKvk� Kiv�
n‡q‡Q|
mj‡fwÝ�gvwR©b
exgv�AvBb,�2010-Gi�aviv�148�Ges�aviv�43�Abyhvqx,�bb-jvBd�
exgv� †Kv¤úvwbi�Rb¨�mj‡fwÝ�gvwR©b�msµvšÍ� wewagvjv�Gm.Avi.I.�
bs-331-AvBb/2024,� ZvwiL� 18� †m‡Þ¤̂i� 2024� Gi� gva¨‡g�
Aby‡gvw`Z�n‡q‡Q|
D³�wewagvjv�Abyhvqx�2025�mv‡j�†Kv¤úvwbi�Rb¨�cÖ‡qvRbxq�mj‡fwÝ�
gvwR©‡bi� cwigvY� 25.28� †KvwU� UvKv,� hv� 2024�mv‡j� wQj� 26.80�
†KvwU�UvKv|�2025�mv‡j�†Kv¤úvwbi�cÖvc¨�mj‡fwÝ�gvwR©‡bi�cwigvY�
29.99�†KvwU�UvKv,�hv�2024�mv‡j� wQj�30.18�†KvwU�UvKv|�d‡j�
2025�mv‡j�†Møvevj�BÝy¨‡iÝ�wcGjwm-Gi�mj‡fwÝ�AbycvZ�1.19�¸Y,�
hv�2024�mv‡j�wQj�1.13�¸Y|�we Í̄vwiZ�wb¤œiƒc:

†Kv¤úvwbi�Mvwo�mg~n�I�Gi�i¶Yv‡e¶Y�LiP
exgv� Dbœqb� I� wbqš¿Y� KZ©„c‡¶i� mvK©zjvi� bs� ex:D:wb:K/wRGwW/�
1003/2011-554� ZvwiL� 24/04/2014� Gi� 5bs� wewa� †gvZv‡eK�
2025�mv‡j�AÎ�†Kv¤úvwbi�mKj�Mvwomg~‡ni�e¨envi�I�i¶Yv‡e¶Y�
RwbZ�LiP�nq�3.85� wgwjqb�UvKv|�†gvU�Mvwoi�msL¨v�41wU�(Kvi�
29wU�+�†gvUi�mvB‡Kj�12wU)�hvi�†gvU�µqg~j¨�67.68�wgwjqb�UvKv�
Ges�31�wW‡m¤̂i�2025�Zvwi‡L�AewjwLZ�g~j¨�15.99�wgwjqb�UvKv|
Aby‡gvw`Z�I�cwi‡kvwaZ�g~jab
2000�mv‡j�†Kv¤úvwbi�Aby‡gvw`Z�g~jab� wQj�300.00�(wZb�kZ)�
wgwjqb�UvKv�Ges�cwi‡kvwaZ�g~jab�wQj�60�(lvU)� wgwjqb�UvKv|�
2012�mv‡j�Aby‡gvw`Z�g~jab�e„w×�K‡i�1,000�(GK�nvRvi)�wgwjqb�
UvKv� Kiv� nq|� 2005� mv‡j� †Kv¤úvwb� AvBwcI‡Z� †M‡j� RbM‡Yi�
As‡ki� †kqvi� eve`� msM„nxZ� nq� 90� (beŸB)� wgwjqb� UvKv,� d‡j�
cwi‡kvwaZ�g~jab�†e‡o�`uvovq�150�(GKkZ�cÂvk)�wgwjqb�UvKv|�
weMZ�2008�n‡Z�2019�mvj�ch©šÍ�†Kv¤úvwb�Zuvi�†kqvi†nvìvi‡`i�
Rb¨� ÷K� wWwf‡WÛ� †NvlYvi� gva¨‡g� eZ©gv‡b� †Kv¤úvwbi� †gvU�
cwi‡kvwaZ�g~ja‡bi�cwigvY� ùvwo‡q‡Q�405.51�wgwjqb�UvKv|
†kqvi�cÖwZ�Avq
2025�mv‡j�AÎ�†Kv¤úvwbi�†kqvi�cÖwZ�Avq�nq�1.29�UvKv�hv�2024�
mv‡j�wQj�1.58�UvKv|
`vex
2025�mv‡j�†Kv¤úvwbi�bxU�`vexi�cwigvY�22.31�wgwjqb�UvKv,�hv�
2024�mv‡j�wQj�40.25�wgwjqb�UvKv|

µ.bs weeiY 2025 2024
1.� bxU�wcÖwgqvg�Avq� 619.29� 650.99
2.� MÖm�wcÖwgqvg�Avq� 891.19� 855.33
3.� e¨e ’̄vcbv�LiP�†iwfwbD� 498.13� 515.54
4.� my`,�wewb‡qvM�I�Ab¨vb¨�Avq� 74.66� 63.94
5.� e¨e ’̄vcbv�LiP�Ab¨vb¨� 45.78� 34.64
6.� AewjLb�gybvdv� 53.37� 67.43
7.� AvqKi�mwÂwZ� 28.21� 30.05
8.� †bU�G¨v‡mU�f¨vjy�(cÖwZ�†kqvi�g~j¨�10/-)
� (mgš̂‡qi�ci)� 14.83� 14.54
9.� †bU�Acv‡iwUs�K¨vk�†d¬v�cvi�†kqvi
� (cÖwZ�†kqvi�g~j¨�10/-)�(mgš̂‡qi�ci)� 1.64� 0.26
10.� ’̄vqx�AvgvbZ� 650.50� 681.80
11.� ’̄vqx�m¤ú`� 83.94� 89.14
12.� †gvU�m¤ú`� 1822.69�1775.25

wgwjqb�UvKv
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weeiY 20242025
cÖvc¨�mj‡fwÝ�gvwR©b� 29.99� 30.18
cÖ‡qvRbxq�mj‡fwÝ�gvwR©b� 25.28� 26.80
mj‡fwÝ�AbycvZ� 1.19� 1.13

†KvwU�UvKv

weeiY UvKvi�cwigvY�(wgwjqb)
my`�n‡Z�Avq� 71.42
wWwf‡WÛ� 0.57
Ab¨vb¨�Avq� 3.37
†kqv‡ii�evRvi�g~j¨�n«vm�RwbZ�mgš̂q� (1.09)
��������������������������������������������†gvU: 74.66



gybvdv�eÈb
2025�mv‡j� †Kv¤úvwbi�Ki�c~e©eZ©x�bxU�gybvdvi�cwigvY�`uvwo‡q‡Q�
80.25� wgwjqb�UvKv|�2025 mv‡j�AwR©Z�gybvdv�Ges�MZ�eQ‡ii�
AewÈZ� gybvdv� (45.50-40.55)=4.98� wgwjqb� UvKv� mn� †gvU�
eÈb‡hvM¨� gybvdvi� cwigvY� ùvwo‡q‡Q 85.20 wgwjqb� UvKv|�
cwiPvjbv�cl©‡`i�c¶�†_‡K�gybvdvmg~n� wb¤œiƒcfv‡e�eÈ‡bi�cȪ Íve�
Kiv�n‡q‡Q:

�AvqK‡ii�Rb¨�wiRvf©� 28.21�wgwjqb�UvKv
 wejw¤̂Z�Ki�mwÂwZ� (0.26)�wgwjqb�UvKv
 AvKw¯§K�ÿwZi�Rb¨�mwÂwZ� 14.00�wgwjqb�UvKv
 2025�mv‡ji�Rb¨�jf¨vsk�cÖ‡`q�� 40.55�wgwjqb�UvKv
 AewÈZ�gybvdv� 2.70�wgwjqb�UvKv

mvaviY�mwÂwZ
2025�mv‡j�†gvU�mvaviY�mwÂwZ�`uvwo‡q‡Q�152.64�wgwjqb�UvKv,�hv�
2024 mv‡j wQj 138.64�wgwjqb�UvKv|
mycvwikK…Z�jf¨vsk
†Møvevj�BÝy¨‡iÝ� wcGjwm�Gi�Ab¨Zg�j¶¨� n‡”Q� †kqvi‡nvìvi‡`i�
cÖvwß�m‡ev”©P�chv‡©q�e„w×�Kiv|�Zuviv�hv‡Z�Zv‡`i�wewb‡qv‡Mi�wecix‡Z�
m‡ev”©P�gybvdv�AR©b�Ki‡Z�cv‡ib�†mUv�wbwðZ�Kivi�j‡ÿ¨�†Kv¤úvwb�
wbijmfv‡e� KvR� K‡i� hv‡”Q|� †Kv¤úvwbi� cwiPvjbv� cl©̀ � 2025�
mv‡ji�Rb¨�10%�K¨vk�wWwf‡WÛ�cÖ̀ v‡bi�mycvwik�K‡i‡Q,�hv�26Zg�
evwl©K�mvaviY�mfvq�†kqvi‡nvìvi‡`i�Aby‡gv`b�mv‡c‡¶�cÖ̀ vb�Kiv�
n‡e|� D‡jøL¨,� †Kv¤úvbx� 2023�mv‡j� 10.00%�bM`�jf¨vsk� Ges�
2024�mv‡j�10%�bM`�jf¨vsk�cÖ̀ vb�K‡i‡Q|
†µwWU�†iwUs
b¨vkbvj�†µwWU�†iwUsm�wjwg‡UW�(NCR)�KZ©…K�cÖ̀ Ë�†Møvevj�BÝy‡iÝ�
wcGjwm�Gi� eZ©gvb� †µwWU� †iwUs�AAA� (wUªcj�G)|�GB� †iwUs�G�
†Kv¤úvwbi� Uª̈ vK� †iKW©,� DbœZ� AewjLb� Kg©¶gZv� I� bxU� Avq�
cÖwZdwjZ� n‡q‡Q|� GB� K¨vUvMwii� exgv� †Kv¤úvwbmg~n� we`¨gvb�
Ab¨vb¨� exgv� †Kv¤úvwbi�Zzjbvq� exgv�cwjwm�MÖvnK‡`i� Pvwn`v�c~iY�
Kivi� m‡e©v”P� Ges� †ewk� myweav� cÖ̀ vb� Kivi�ÿgZv� iv‡L|� cÖwZK‚j�
e¨emv� cwiw ’̄wZ� I� A_©‰bwZK� cÖfv‡eI� GB� †Kv¤úvwbmg~n�
Zzjbvg~jKfv‡e�Kg�ms‡e`bkxj|
cwiPvjKgÛjxi�Aemi�MÖnY�I�wbe©vPb
†Kv¤úvwbi� AvwU©‡Kjm&� Ae� G‡mvwm‡qkb� Abyhvqx� ÔKÕ� MÖæ‡ci�
cwiPvjKe„‡›`i�g‡a¨�wb¤œewY©Z�5�(cuvP)�Rb�cwiPvjK�26Zg�evwl©K�
mvaviYmfvq�Aemi�MÖnY�Ki‡eb�Ges�cybivq�wbe©vP‡bi�†hvM¨�weavq�
Zuviv�cybt�wbe©vP‡bi�Rb¨�Av‡e`b�K‡i‡Qb:
cwiPvjK�ÔKÕ�MÖæc
1)�Rbve�g‡bvR�Kzgvi�ivq
2)�Rbve�†gvt�nviæbyi�iwk`
3)�Rbve�kKIZ�†iRv
4)�wg‡mm�BkivZ�Rvnvb
5)�Rbve�†gvt�gwbiæj�Bmjvg
†Kv¤úvwbi� AvwU©‡Kjm&� Ae� G‡mvwm‡qkb� Abyhvqx� mvaviY�
†kqvi†nvìvi‡`i�c¶�†_‡K� wb‡¤œv³�1 (GK)�Rb�cwiPvjK�26Zg�
evwl©K�mvaviY�mfvq�Aemi�MÖnY�Ki‡eb�Ges�cybivq�wbe©vP‡bi�†hvM¨�
weavq�wZwb�cybt�wbe©vP‡bi�Rb¨�Av‡e`b�K‡i‡Qb:
cwiPvjK�ÔLÕ�MÖæc
1)�Rbve�†gvt�Avãyj�gyK&Zvw`i
†Kv¤úvwbi� †kqvi‡nvìvi‡`i� ÁvZv‡_©� 26Zg� evwl©K� mvaviY� mfvq�

cwiPvjK�wbev©P‡bi�weÁwß�MZ�17�Ryb,�2026�Zvwi‡L�`yÕwU�RvZxq�
ˆ`wbK�cwÎKvq�cÖKvwkZ�n‡q‡Q|
GQvov�25Zg�I�26Zg��evwl©K�mvaviY�mfvq�ga¨eZ©x�mg‡q�MZ�11�
Ryb�2026�Zvwi‡L�AbywôZ�208�Zg�cl©`�mfvq�wb¤œewY©Z�e¨w³MY‡K�
Zv‡`i� †hvM¨Zv� wb‡ePbvq� ¯Ẑš¿� cwiPvjK� wn‡m‡e� wb‡qvM� cÖ̀ v‡bi�
wm×všÍ� MÖnY� Kiv� nq,� hv� Avmbœ� 26Zg� evwl©K� mvaviY� mfvq�
Aby‡gv`‡bi�Rb¨�Dc¯’vwcZ�n‡e|
1.�wg‡mm�Kvgiæb�bvnvi�Avn‡g`
wg‡mm� Kvgiæb� bvnvi� Avn‡g`� evsjv‡`k� miKv‡ii� mv‡eK� wmwfj�
mv‡f©›U� wZwb� AwZwi³� mwPe� (AemicÖvß)� wn‡m‡e� `vwqZ¡� cvjb�
K‡i‡Qb|�Zvi�RbcÖkvmb,�miKvwi� ev‡RU� e¨e¯’vcbv,�Avw_©K� bxwZ�
cÖYqb� Ges� cÖvwZôvwbK� mykvmb� wel‡q� 32� eQ‡iiI� †ewk� mg„×�
AwfÁZv�i‡q‡Q|
wZwb�13�eQ‡iiI�†ewk�mgq�A_©�gš¿Yvj‡q�Kg©iZ�wQ‡jb|�Avw_©K�
cÖwZôvb�wefv‡Mi�hyM¥�mwPe�I�AwZwi³�mwPe�wn‡m‡e�wZwb�e¨vsK�I�
Avw_©K�cÖwZôv‡bi�Rb¨�wewfbœ�wewa,�bxwZ�Ges�wbqš¿K�KvVv‡gv�cÖYq‡b�
¸iæZ¡c~Y©� f‚wgKv�cvjb�K‡ib|�GQvov� wZwb�cÖevmx� Kj¨vY� e¨vs‡Ki�
e¨e ’̄vcbv� cwiPvjK� (Managing Director)� wn‡m‡e� `vwqZ¡� cvjb�
K‡ib|�cieZ©x‡Z� wZwb�RvZxq�b`x�i¶v�Kwgk‡bi�c~Y©Kvjxb�m`m¨�
Ges�fvicÖvß�†Pqvig¨vb�wn‡m‡eI�̀ vwqZ¡�cvjb�K‡ib|�cvkvcvwk�wZwb�
evsjv‡`k�Bbw÷wUDU�Ae�K¨vwcUvj�gv‡K©U� (BICM)�Ges�Kg©ms ’̄vb�
e¨vs‡Ki�cwiPvjbv�cl©‡`i�cwiPvjK�wn‡m‡e�`vwqZ¡�cvjb�K‡i‡Qb|
wg‡mm� Avn‡g‡`i� i‡q‡Q� kw³kvjx� GKv‡WwgK� wfwË|� wZwb�
University of Dhaka� †_‡K� A_©bxwZ‡Z� weGmGm� (m¤§vb)� I�
GgGmGm�wWwMÖ�AR©b�K‡ib|�cieZ©x‡Z�Norwegian University of 
Science and Technology †_‡K Social Change� wel‡q� Ggwdj�
wWwMÖ�jvf�K‡ib,�†hLv‡b�wZwb�K…wZ‡Z¡i�m‡½�jvf�K‡ib|
wZwb� mykvmb,� RbcÖkvmb,� Avw_©K� bxwZ,� cyuwRevRvi� wbqš¿Y,� Dbœqb�
g~j¨vqb� Ges� SzuwK� A_©vqb� welqK� AmsL¨� AvšÍR©vwZK� †ckvMZ�
cÖwk¶Y�m¤úbœ�K‡i‡Qb|�Zuvi�D‡jøL‡hvM¨� we‡`wk�cÖwk¶Y�I� wk¶v�
Kvh©µ‡gi� g‡a¨� i‡q‡Q� Swansea University, Royal Tropical 
Institute, IMF-Singapore Regional Training Institute, Civil 
Service College Singapore, University of Manchester, RMIT 
University, Asian Development Bank Institute, United States 
Department of State, Securities Commission Malaysia, 
Carleton University, Duke University Ges� Monetary Authority of 
Singapore-G�AbywôZ�wewfbœ�cÖwk¶Y�I�†ckvMZ�Dbœqb�Kg©m~wP|
Zuvi� `xN©� Kg©Rxeb,� bxwZ-wba©viYx� `¶Zv� Ges� cÖkvmwbK� AwfÁZv�
evsjv‡`‡ki�Avw_©K�I�cÖvwZôvwbK�Lv‡Zi�Dbœq‡b�¸iæZ¡c~Y©�Ae`vb�†i‡L‡Q|
2.�Rbve�AwfwRr�Kzgvi�mvnv
Rbve�AwfwRr�Kzgvi�mvnv�Bbw÷wUDU�Ae�PvU©vW©�A¨vKvD›U¨v›Um�Ae�
evsjv‡`k� (ICAB)-Gi�GKRb� ¯̂bvgab¨� †d‡jv� PvU©vW©� A¨vKvD›U¨v›U�
(FCA)|� 20� eQ‡iiI� †ewk� `xN©� †ckv`vi� Kg©Rxe‡b� wZwb� Avw_©K�
†KŠkj� wba©viY,� AwWwUs� (wnmve� wbix¶v)�Ges� A¨vWfvBRwi� †mevq�
we‡kl�`¶Zv�AR©b�K‡i‡Qb;�we‡kl�K‡i�e¨vsK,�Avw_©K�cÖwZôvb�Ges�
exgv�†Kv¤úvwb¸‡jvi�AwWU�cwiPvjbvq�Zuvi�e¨vcK�AwfÁZv�i‡q‡Q|�
Kg©Rxe‡b�wZwb�wewfbœ�¸iæZ¡c~Y©�kxl©�c‡`�`vwqZ¡�cvjb�K‡i‡Qb,�hvi�
g‡a¨�gv‡K©›UvBj�e¨vsK�wjwg‡U‡Wi�†WcywU�wPd�dvBb¨vwÝqvj�Awdmvi�
(Deputy CFO)�Ges� wdb¨vwÝqvj�A¨vWwgwb‡÷ªkb� wWwfk‡bi�cÖavb�
wn‡m‡e� Zuvi� f‚wgKv� Ab¨Zg|� GQvovI� wZwb� BDGBPIqvB� mvBdzj�
kvgmyj�Avjg�A¨vÛ�†Kvs,�PvU©vW©�A¨vKvD›U¨v›Um-Gi�GKRb�cvU©bvi�
wQ‡jb�Ges�evsjv‡`k�†iwUs�G‡RwÝ�wjwg‡U‡W�(Wvb�A¨vÛ�eª̈ vWw÷ªU�
mvD_�Gwkqv�wgWj�B÷�wjwg‡UW)�wPd�wi¯‹�Awdmvi�(CRO)�I�wPd�
Acv‡iwUs�Awdmvi�(COO)�wn‡m‡e�`vwqZ¡�cvjb�K‡i‡Qb|�Gi�Av‡M�
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wZwb� †Wj‡qU� evsjv‡`k� (û`v� fvmx� †PŠayix� A¨vÛ� †Kvs)-G� AwWU�
g¨v‡bRvi�wn‡m‡e�5�eQ‡iiI�†ewk�mgq�KvR�K‡i‡Qb,�†hLv‡b�wZwb�
AvšÍR©vwZK�AwWU�wiwfD�mdjfv‡e�m¤úbœ�K‡ib|�
Rbve� mvnv� XvKv� wek¦we`¨vj‡qi� e¨emvq� wk¶v� Abyl`� †_‡K�
A¨vKvDw›Us� A¨vÛ� Bbdi‡gkb� wm‡÷gm� (AIS)� wefvM� †_‡K� weweG�
Ges� GgweG� wWwMÖ� AR©b� K‡ib|� AvBGdAviGm/AvBGGm�
(IFRS/IAS)� Ges� ¯’vbxq� Avw_©K� AvBbKvbyb� I� †i¸‡jUwi�
†d«gIqvK©�wel‡q�Mfxi�Ávb,�†ckv`vi�mZZv�Ges�ˆbwZK�gv‡bi�Rb¨�
wZwb�mycwiwPZ|�eZ©gv‡b�wZwb�GKRb�cÖ̈ vKwUwms�PvU©vW©�A¨vKvD›U¨v›U�
wn‡m‡e� 40�R‡biI� †ewk�AwfÁ� †ckvRxexi�GKwU� MwZkxj�`‡ji�
†bZ…Z¡�w`‡”Qb|
3.�BwÄwbqvi�†Mvjvg�dLiæwÏb�Avn‡g`�†PŠayix
BwÄwbqvi� †Mvjvg� dLiæwÏb� Avn‡g`� †PŠayix evsjv‡`k� wmwfj� mvwf©m�
(†UwjKwgDwb‡Kkb)� K¨vWv‡ii� GKRb� AZ¨šÍ� AwfÁ� mv‡eK� miKvwi�
Kg©KZ©v,� huvi� Kg©Rxeb� 30� eQ‡iiI� †ewk� mgq� Ry‡o� we Í̄…Z|� wZwb�
†ijc_�gš¿Yvj‡qi�Aax‡b�†`‡ki�Ab¨Zg�eo�†gMv�cÖ‡R±� ÔcÙv�†mZz�
†ij�wj¼�cÖKíÕ-Gi�AwZwi³�mwPe�I�cÖKí�cwiPvjK�wn‡m‡e�mdjfv‡e�
KvR�K‡i‡Qb|�GB�`vwqZ¡�cvjbKv‡j�wZwb�Px‡bi�Gw·g�e¨vs‡Ki�mv‡_�
FY�Pzw³�m¤úbœ�K‡ib�Ges�cÖKíwU�mdjfv‡e�ev Í̄evqb�K‡ib|
wZwb� wewUwmGj� (BTCL)-Gi� e¨e ’̄vcbv� cwiPvjK� (MD)� wn‡m‡e�Ges�
miKvwi�†gvevBj�Acv‡iUi�Ô†UwjUK�evsjv‡`k�wjwg‡UWÕ-Gi�AvBwU,�
wdb¨vÝ�I�gv‡K©wUs-mn� wewfbœ� wefv‡Mi� †Rbv‡ij� g¨v‡bRvi� wn‡m‡e�
kxl©�ch©v‡q�`vwqZ¡�cvjb�K‡i‡Qb|�GQvovI�wZwb�miKv‡ii�AvBwmwU�
wefvM�Ges� evsjv‡`k�A¨v‡µwW‡Ukb� †ev‡W©i�¸iæZ¡c~Y©�c‡`�Kg©iZ�
wQ‡jb|� eZ©gv‡b� wZwb� cwi‡ekevÜe� †mŠiwe`y¨r� I� Z_¨cÖhyw³�
†mev`vbKvix� cÖwZôvb� Ô†Mv‡ìb-nb©� †UK‡bvjwR� wjwg‡UWÕ-Gi�
†Pqvig¨vb�wn‡m‡e�`vwqZ¡�cvjb�Ki‡Qb|
wk¶vRxe‡b� wZwb� ey‡qU� (BUET) †_‡K� B‡jKwUªK¨vj� BwÄwbqvwis‡q�
weGmwm,� XvKv� wek¦we`¨vj‡qi�AvBweG� (IBA)� †_‡K� wdb¨v‡Ý�GgweG�
Ges�A‡÷ªwjqv�†_‡K�Bbdi‡gkb�†UK‡bvjwR‡Z�gv÷vm©� (MIT)�wWwMÖ�
jvf�K‡ib|�wZwb�Av‡gwiKv,�Bsj¨vÛ�I�d«vÝ�†_‡K�mvBevi�wmwKDwiwU�
I�AvBwmwU�cwjwmi�Ici�D”PZi�cÖwk¶Y�wb‡q‡Qb|
¯̂Zš¿�cwiPvjKmn�cwiPvjK‡`i�cvwikÖwgK
AÎ�†Kv¤úvwb�2025�mv‡j�cl©̀ �Ges�cl©̀ �KZ…©K�MwVZ�KwgwUmg~‡ni�
mfvq� Dcw¯’wZi� Rb¨� cwiPvjK‡`i� 2.04� wgwjqb� UvKv� cÖ̀ vb�
K‡i‡Q,hv�jvf-¶wZi�wnmv‡e�wee„Z�n‡q‡Q|
wbix¶K�wb‡qvM
AÎ� †Kv¤úvwbi� eZ©gvb� wbix¶K� cÖwZôvb� †dgm&� GÛ� Avi� PvUvW©�
A¨vKvD›U¨v›Um&�26Zg�evwl©K�mvaviY�mfv�AbywôZ�nIqvi�ci�Aemi�
†b‡eb|�†dgm&�GÛ�Avi�PvUvW©�A¨vKvD›U¨v›Um&�dvg©�Gi�†gqv`�3�eQi�
mgqKvj� c~Y©� nIqvi� Kvi‡Y� Zviv� cybivq� wb‡qv‡Mi� Rb¨� Dchy³�
we‡ewPZ�bv�nIqvq�bZzb�Av‡e`b�mg~‡ni�g‡a¨�hvPvB�evQvB�Kivi�ci�
AvwU©mvb� PvU©vW� A¨vKvD›U¨v›Um&� dvg©‡K� 2026� mv‡ji� Rb¨� evwl©K�
1,98,000/-�wd�wba©viY�K‡i�(26Zg�evwl©K�mvaviY�mfvq�Aby‡gvab�
mv‡c‡ÿ)�AvMvgx�evwl©K�mvaviY�mfv�AbywôZ�nIqv�ch©šÍ�†Kv¤úvwbi�
wbixÿK�wn‡m‡e�wb‡qv‡Mi�Rb¨�cȪ Íve�Kiv�n‡”Q|
†Kv¤úvwbi�wnmv‡ei�Pjgvb�cÖwµqv
G� wel‡q� AÎ� †Kv¤úvwbi� 2025� mv‡ji� evwl©K� cÖwZ‡e`‡b� ewY©Z�
wbixw¶Z�Avw_©K�wee„wZi�†bvU�b¤̂i�2.05�G�wee„Z�n‡q‡Q|
Avw_©K�cÖwZ‡e`b
AÎ�†Kv¤úvwb�evsjv‡`k�wmwKDwiwUR�GÛ�G·‡PÄ�Kwgk‡bi�3�Ryb,�
2018� Zvwi‡Li� †bvwUwd‡Kkb� Abyhvqx� K‡c©v‡iU� Mf‡b©Ý� †KvW�
h_vh_fv‡e�cwicvjb�Ki‡Z�mÿg�n‡q‡Q|�GQvovI�†Kv¤úvwb�AvBb,�
exgv�AvBb�Ges�wmwKDwiwUR�GÛ�G·‡PÄ�Kwgkb�wewagvjv�Abyhvqx�

Avw_©K� weeiYxmg~n� ˆZwi�Kiv� n‡q‡Q|�hvi�d‡j� †Kv¤úvwbi�Avw_©K�
Ae¯’v,�mgvß�eQ‡ii�Kvh©µ‡gi�wnmve�ewnmg~n�mwVKfv‡e�msiwÿZ�
n‡q‡Q�Ges�Avw_©K�weeiYxmg~n�wnmve�bxwZgvjv�Abymv‡i�cÖYqb�Kiv�
n‡q‡Q|� gyL¨� wbe©vnx� Kg©KZ©v� Ges� cÖavb� wnmveiÿY� Kg©KZ©v��
(fvicÖvß)�KZ©„K�G�msµvšÍ�†NvlYv�cÎ�evwl©K�cÖwZ‡e`b�2025�Gi�
134 b¤î�cvZvq�wee„Z�Kiv�nj|
cl©̀ �mfv
2025�mv‡j�AÎ�†Kv¤úvwbi�†gvU�8wU�cl©̀ �mfv�AbywôZ�nq|�D³�
mfvmg~‡n�cwiPvjKM‡Yi�Dcw¯’wZ�msµvšÍ�cÖwZ‡e`b�96�b¤̂i�cvZvq�
mshy³�Kiv�nj|
†kqvi‡nvwìs�c¨vUvY©
AÎ�†Kv¤úvwbi�†kqvi‡nvwìs�c¨vUvY©�evwl©K�cÖwZ‡e`b�2025�Gi�76 
I�77 b¤î�cvZvq�wee„Z�Kiv�nj|
c~e©eZ©x�5�eQ‡ii�Avw_©K�Z_¨
AÎ�†Kv¤úvwbi�c~e©eZ©x�5�eQ‡ii�Avw_©K�Z_¨�evwl©K�cÖwZ‡e`b�2025�
Gi�22�b¤î�cvZvq�we¯ÍvwiZ�wee„Z�n‡q‡Q|
AwWU�KwgwUi�Kvh©µg�m¤ú‡K©�cÖwZ‡e`b
AwWU�KwgwUi�Kvh©µg�m¤ú‡K©�cÖwZ‡e`b�126�b¤î�cvZvq�wee„Z Kiv nj|
bwg‡bkb�Ges�wiwgDbv‡ikb�KwgwU
cwiPvjbv�cl©‡`i�Dc�KwgwU�wn‡m‡e�07�m`m¨�wewkó�bwg‡bkb�Ges�
wiwgDbv‡ikb� KwgwU� MVb� Kiv� n‡q‡Q|� D³� KwgwUi� †Pqvig¨vb�
GKRb�¯Ẑš¿� cwiPvjK|�D³�KwgwU-� †hvM¨Zv,�AwfÁZvi� wfwË‡Z�
cwiPvjK�Ges�EaŸ©Zb�wbe©vnx‡`i�cvwikÖwgK�wba©viY�Ges�bxwZgvjv�
cÖYq‡bi�Rb¨�cl©̀ ‡K�mycvwik�Ki‡e|
†kqvi‡nvìvi�msL¨v
†Kv¤úvwbi� †iKW©� Abyhvqx� 2025� mv‡ji� 31� wW‡m¤̂i� Zvwi‡L�
†Kv¤úvwbi�me‡©gvU�†kqvi‡nvìv‡ii�msL¨v�4,900�Rb|
†kqvi‡nvìvi‡`i�cÖwZ�`vwqZ¡
†kqvi‡nvìvi‡`i� ¯̂v_©� i¶vi� e¨vcv‡i� †Kv¤úvwb� cÖwZkÖæwZe×|�cl©̀ �
me�mgq�†kqvi‡nvìvi‡`i�MVbgj~K�cȪ Íve‡K�¯̂vMZ�Rvbvq�Ges�Zv�
ev Í̄evq‡bi�†Póv�K‡i|�†Kv¤úvwbi�evwl©K�cÖwZ‡e`‡b�†kqvi‡nvìvi‡`i�
Rb¨�ch©vß�Z_¨�cÖKvk�Kiv�n‡q�_v‡K|�†Kv¤úvwbi�ˆÎgvwmK�Avw_©K�
weeiYx�cwÎKv,� B‡jKUªwbK� wgwWqv�Ges� †Kv¤úvwbi�I‡qe�mvBU�G�
cÖKvwkZ� nq|� †Kv¤úvwb� Zvi� †kqvi‡nvìvi‡`i� fvj� jf¨vsk� cÖ̀ vb�
Ki‡Z� m`v� m‡Pó|� †Kv¤úvwbi� cÖwZ� †kqvi‡nvìvi‡`i�AMva� wek¦vm�
_vKvi�Kvi‡Y�†kqvi‡nvìvi‡`i�msL¨v�µgvMZ�evo‡Q|
cwiPvjbv�cl©̀
†Kv¤úvwbi�cwiPvjKe„›`�mK‡jB�¯̂�¯̂�†¶‡Î�h‡_ó�`¶�I�†hvM¨Zvi�
AwaKvix|� eZ©gvb� cl©‡`� m`m¨� msL¨v� 18� (AvVv‡iv)� Rb|� cl©‡`i�
m¤§vwbZ�cwiPvjKe„‡›`i�i‡q‡Q�cÖvwZôvwbK�I�e¨emvwqK�Kg©Kv‡Ûi�
cÖPzi� AwfÁZv� Ges� Zuviv� wbqš¿YKvix� ms ’̄vi� wb‡`©k� h_vh_� fv‡e�
cwicvj‡b� mÿg|� cwiPvjbv� cl©̀ � KZ…©K� cÖYxZ� ev‡R‡Ui� wbqš¿Y,�
MvBW�jvBb�I�Kg©�cwiKíbv� †Kv¤úvwbi� e¨e ’̄vcbv�KZ©„c¶�Zv‡`i�
m‡e©v”P�†gav�I�kªg�w`‡q�ev Í̄evqb�K‡i�hv‡”Q|�2025�mv‡j�cl©‡`i�
8wU�mfv�AbywôZ�n‡q‡Q|�cl©‡`i�wewfbœ�Kvh©�m¤úv`‡b�mnvqK�f‚wgKv�
cvj‡bi�j‡ÿ¨�wbev©nx�KwgwU,�AwWU�KwgwU,�†K¬Bg�KwgwU,�bwg‡bkb�
GÛ� wiwgDbv‡ikb�KwgwU,� wewb‡qvM�KwgwU,�SzuwK� e¨e¯’vcbv�KwgwU,�
MÖvnK� myiÿv� I�Awf‡hvM� cÖwZKvi� KwgwU� bv‡g� cl©‡`i� 7wU� KwgwU�
i‡q‡Q|
g¨v‡bR‡g›U�wUg
gyL¨� wbev©nx� Kg©KZv©i� †bZ…Z¡vaxb� GKwU� kw³kvjx� g¨v‡bR‡g›U� wUg�
i‡q‡Q�†Kv¤úvwb‡Z|�cwiPvjbv�cl©̀ �KZ©„K�M„nxZ�wm×všÍ�Kvh©Ki�Kivi�
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`vwqZ¡� GB� wU‡gi� Dci� b¨¯Í|� GB� wU‡g� cÖavb� Kvh©vi‡qi� wefvMxq�
cÖavbMY�AšÍ©f~³�wU‡gi�cÖ‡Z¨K�m`m¨B�Zv‡`i�¯-̂¯̂�†¶‡Î�AZ¨šÍ�`¶�
I� †hvM¨Zvm¤úbœ|� cÖ‡Z¨‡K� Zv‡`i� `vwqZ¡� myPviæiƒ‡c� m¤úv`‡bi�
gva¨‡g�†Kv¤úvwb‡K�Kvw•LZ�j‡¶¨�†cuŠQv‡bvi�Rb¨�wbijmfv‡e�KvR�
K‡i�hv‡”Qb|
gvbe�m¤ú`�Dbœqb
exgv�g~jZ�GKwU�†mevag©x�wkí|�MÖvnK‡`i�m‡e©vrK…ô�†mev�†`Iqvi�Rb¨�
GKwU�`¶,�AbycÖvwYZ�Ges�†hvM¨�Kg©x`j�Acwinvh©|�Avgv‡`i�Kg©xiv�
BwZg‡a¨B�†ckvMZfv‡e�†ek�`¶,�Zv�m‡Ë¡I�wbqwgZ�cÖwk¶Y,�Kg©kvjv�
Ges� cvi¯úwiK� Av‡jvPbvi� gva¨‡g� Zv‡`i� Ávb� I� †ckvMZ� `¶Zv�
µgvMZ�evwo‡q�Zzj‡Z�e¨e¯’vcbv�KZ©…c¶�m`v�wb‡qvwRZ�i‡q‡Q|
Avgiv�Kg©‡¶‡Î�Ggb�GKwU�cwi‡ek�ˆZwi‡Z�cÖwZkÖæwZe×�hv�`jMZ�
KvR,�Kg©̀ ¶Zv�Ges�bZzb�wKQz�Kivi�D`¨g‡K�(B‡bv‡fkb)�DrmvwnZ�
K‡i|� Avgv‡`i� wb‡qvM� cÖwµqv� m¤ú~Y©� ¯̂”Q,� hv� Avgv‡`i� AZ¨šÍ�
cÖwZ‡hvwMZvg~jK� cÖv_©x� ZvwjKv� †_‡K� †miv� cÖwZfv‡`i� †e‡Q� wb‡Z�
mvnvh¨�K‡i|�31‡k�wW‡m¤î,�2025�ch©šÍ�†Kv¤úvwbi�†gvU�Kg©x�msL¨v�
`uvwo‡q‡Q�684�R‡b|�Avgv‡`i�Kg©x‡`i�hy‡Mi�mv‡_�Zvj�wgwj‡q�Pjvi�
Dc‡hvMx� `¶Zv� cÖ̀ v‡bi� Rb¨� †Kv¤úvwb� wbqwgZ� wewfbœ� we‡klvwqZ�
cÖwk¶Y� Kg©m~wP� Ges� e¨envwiK� Kg©kvjvi� Av‡qvRb� K‡i� _v‡K|�
eQiRy‡o� Avgv‡`i� Kg©KZ©v-Kg©Pvixe„›`� †`‡ki� kxl©̄ ’vbxq� cÖwk¶Y�
cÖwZôvb¸‡jvi� wewfbœ� †Kv‡m©� Ask� wb‡q‡Qb|� GQvovI,� Avgv‡`i�
D”Pc` ’̄� wbe©vnx� Kg©KZ©ve„›`� wewfbœ� †mwgbvi� I� Kg©kvjvq� Ask�
wb‡q‡Qb,�hv�Avgv‡`i�Kg©KvÛ‡K�AviI�DbœZ�Ki‡Z�ˆewk¦K�AwfÁZv�
AR©‡b�mvnvh¨�K‡i‡Q|
Avgv‡`i� gvbem¤ú`� bxwZ‡Z� Kg©x‡`i� mvwe©K� Kj¨vY‡K� m‡e©v”P�
AMÖvwaKvi�†`Iqv�nq|�Kg©x‡`i�Kv‡Ri�¯x̂K…wZ�w`‡Z�Ges�`xN©‡gqv`x�
K¨vwiqv‡ii� Dbœq‡b� Avgiv� wewfbœ� myweavi� GKwU� PgrKvi� mgš̂q�
wbwðZ�Kwi,�hvi�g‡a¨�i‡q‡Q:�AvKl©Yxq�†eZb�KvVv‡gv;�Drme�Ges�
cvidig¨vÝ-wfwËK� cÖ‡Yv`bv� †evbvm;� †hvM¨Zvi� wfwË‡Z� b¨vh¨�
c‡`vbœwZ� Ges� K¨vwiqvi� Movi� my‡hvM� Kg©x‡`i� mvgvwRK� wbivcËv�
wbwðZ� Ki‡Z� Ges� Zv‡`i� g‡bvej,� AvbyMZ¨� I� cÖwZôv‡bi� cÖwZ�
AvšÍwiKZv�evwo‡q�Zzj‡Z�†Kv¤úvwb�AviI�cÖ`vb�Ki‡Q:�Kw›UªweDUwi�
cÖwf‡W›U�dvÛ;�MÖæc�BÝy¨‡iÝ;�K‡c©v‡iU�†nj_�BÝÿ ‡iÝ�cwjwm|
mvgvwRK�`vqe×Zv
†Møvevj�BÝy¨‡iÝ�wcGjwm�wewfbœ�mvgvwRK�Kg©Kv‡Ð�wbqwgZ�AskMÖnY�
K‡i�_v‡K,�hv�GKwU�Pjgvb�cÖwµqv|�Avgv‡`i�mvgvwRK�`vqe×Zv�ïay�
Avgv‡`I�Kg©x‡`i�Rb¨B�bq,�mvaviY�RbM‡Yi�cÖwZI�we¯Í…Z|�
G�†cÖwÿ‡Z�2025�mv‡j�†Kv¤úvwb�gvbweK�I�mvgvwRK�Kj¨vYg~jK�
wewfbœ�D‡`¨vM�ev Í̄evqb�K‡i‡Q|�ÒXvKv�BDwbfvwm©wU�b¨vkbvj�g‡Wj�
BDbvB‡UW�†bkbm� (DUNMUN)�2025Ó�m‡¤§j‡b�c„ô‡cvlKZv� ¯̂iƒc�
Dhaka University Model United Nations Association-†K�
50,000/-�(cÂvk�nvRvi)�UvKv�cÖ̀ vb�Kiv�n‡q‡Q|
mvgvwRK� I� ag©xq� AeKvVv‡gv� Dbœq‡bi� Ask� wn‡m‡e� eªvþYevwoqv�
†Rjvi� nvmbœMi� Kei ’̄v‡bi� Dbœqb� Kvh©µ‡g� mn‡hvwMZvi� Rb¨�
50,000/-� (cÂvk� nvRvi)� UvKvi� Aby`vb� cÖ̀ vb� Kiv� n‡q‡Q|�
evsjv‡`k� †Lv� †Lv� †dWv‡ikb� KZ©„K� Av‡qvwRZ� Ò¯‹zj� †Lv� †Lv�
Uzb©v‡g›U-2025Ó-Gi� cÖavb� c„ô‡cvlK� wn‡m‡e� 1,00,000/-� (GK�
j¶)�UvKv�eivÏ�Kiv�n‡q‡Q|
evsjv‡`k� BÝy¨‡iÝ� A¨v‡mvwm‡qk‡bi� gva¨‡g� evsjv‡`k� BÝy¨‡iÝ�
GKv‡Wwgi� ev‡RU� mv‡cvU©� wn‡m‡e� 25,000/-� (cuwPk� nvRvi)� UvKv�
Avw_©K� mnvqZv� cÖ`vb� Kiv� n‡q‡Q|� GKBm‡½� evsjv‡`k� Bmjvgx�
wek¦we`¨vj‡qi�BmjvwgK�÷vwWm�wefvM�A¨vjvgbvB�A¨v‡mvwm‡qk‡bi�
cÖ_g� cybwg©jbx� Abyôv‡b� 150wU� Kbdv‡iÝ� e¨vM� mieivn� eve`�
30,000/-�(wÎk�nvRvi)�UvKv�cÖ̀ vb�Kiv�n‡q‡Q|

†`‡ki�exgv�Lv‡Zi�mgmvgwqK�ms¯‹vi�I�Dbœqb�wel‡q�Rbm‡PZbZv�
e„w×i�j‡¶¨�Av‡qvwRZ�GKwU�†mwgbv‡i�†hŠ_�Askx`vi�wn‡m‡e�cvw¶K�
A_©�KvMR-†K�25,000/-�(cuwPk�nvRvi)�UvKv�†Kv-¯úÝiwkc�cÖ̀ vb�
Kiv�n‡q‡Q|
gvbweK� mnvqZv� Kvh©µ‡gi� Ask� wn‡m‡e� mgv‡Ri� myweavewÂZ� I�
kvixwiK� cÖwZeÜx� e¨w³‡`i� ¯̂vej¤x̂� nIqvi� cÖ‡Póvq� Avj-ivRx�
Kg‡cø‡·i� wjdUg¨vb� Rbve� †gvt� Avjvwgb� †nv‡mb‡K� cÖwZeÜx�
hvbevnb�µ‡qi�Rb¨�5,000/-�(cuvP�nvRvi)�UvKv�Aby`vb�cÖ̀ vb�Kiv�
n‡q‡Q|� GQvov� Riæwi� wPwKrmv� mnvqZvi� cÖ‡qvRb� we‡ePbvq� GKB�
Kg‡cø‡·i� Aci� wjdUg¨vb� Rbve� †gvt� Avãyj� Kwi‡gi� cwiev‡ii�
m`m¨� †gvmvt� mvqgv� †eM‡gi� wPwKrmv� e¨q� wbe©v‡n� 5,000/-� (cuvP�
nvRvi)�UvKv�Avw_©K�mnvqZv�cÖ̀ vb�Kiv�n‡q‡Q|
†Møvevj�BÝy¨‡iÝ�wcGjwm�wek¦vm�K‡i�†h�mvgvwRK�Dbœqb�I�K‡c©v‡iU�
mykvmb�G‡K�Ac‡ii�cwic~iK|�fwel¨‡ZI�†Kv¤úvwb� †`‡ki� wk¶v,�
¯̂v¯’̈ ,� µxov,� mvgvwRK� Kj¨vY� Ges� gvbweK� Dbœqbg~jK� Kg©Kv‡Ð�
mwµq� AskMÖn‡Yi� gva¨‡g� GKwU� `vwqZ¡kxj� I� †UKmB� K‡c©v‡iU�
bvMwiK�wn‡m‡e�Zvi�A½xKvi�Ae¨vnZ�ivL‡e|
Ggd¨vwmm�Ad�g¨vUvi-Gi�e¨vL¨v:
1.� kÖwgK� AskMÖnY� Znwej:� evsjv‡`k� BÝy¨‡iÝ� G‡mvwm‡qkb-Gi�
weAvBG-3� (91)� 2019-512� ZvwiL� 26� wW‡m¤î,� 2019-Gi� exg�
Dbœqb� I� wbqš¿Y� KZ…©c‡ÿi� 53.03.0000.075.22.29.2021.30�
ZvwiL� 02� Ryb,� 2021� wPwVi� cwi‡cÖwÿ‡Z� †Kv¤úvwbi� e¨e ’̄vcbv�
KZ…©cÿ WPPF cÖ`vb�bv�Kivi�wm×všÍ�wb‡q‡Qb|
K…ZÁZv
Avwg�cwiPvjbv�cl©‡`i�c¶�†_‡K�A_©�I�evwYR¨�gš¿Yvjq,�exgv�Dbœqb�
I�wbqš¿Y�KZ©„c¶,�†iwR÷ªvi�Ae�R‡q›U�÷K�†Kv¤úvwbR,�evsjv‡`k�
wmwKDwiwUR�GÛ�G·‡PÄ�Kwgkb,�mvaviY�exgv�K‡c©v‡ikb,�b¨vkbvj�
†µwWU� †iwUsm� wjwg‡UW,� evsjv‡`k� BÝy¨‡iÝ� G‡mvwm‡qkb,� mKj�
Zdwmjx� e¨vsK� I� wjwRs� †Kv¤úvwb� mn� miKvwi� I� †emiKvwi�
cÖwZôvbmg~n�hviv�Avgv‡`i�†Kv¤úvwb‡K�wewfbœ�mg‡q�g~j¨evb�wb‡`©kbv�
I�mvwe©K�mn‡hvwMZv�cÖ`vb�K‡i‡Qb-Zuv‡`i�mKj‡K�AvšÍwiK�K…ZÁZv�
Rvbvw”Q|�Avgv‡`i�mKj�m¤§vwbZ�MÖvnK,� †kqvi‡nvìvi,�c„ô‡cvlK,�
ïfvbya¨vqx-hviv� †`k� I� we‡`k� †_‡K� Avgv‡`i‡K� `vwqZ¡� cvj‡b�
me©vZ¥K�mn‡hvwMZv�I�mg_©b�w`‡q�hv‡”QbÑ�Zuv‡`i�mevB‡K�AvšÍwiK�
ab¨ev`�Rvbvw”Q|
hv‡`i�AK¬všÍ� I� wbijm�cwikÖ‡gi�Kvi‡Y� †Møvevj�BÝy¨‡iÝ� wcGjwm�
AwZ�Aí�mg‡q�mK‡ji�Av ’̄v�I� wek¦vm�AR©‡b�mg_©� n‡q‡Q-Zuv‡`i�
K_v�GLv‡b�D‡jøL�bv�Ki‡jB�bq|�AÎ�†Kv¤úvwbi�e¨e¯’vcbv�KZ…©c¶,�
kvLv� BbPvR©� I� Dbœqb� Kg©KZ©ve„›`,� mKj� ¯Í‡ii� Kg©KZ©v� I�
Kg©Pvix-hv‡`i�AvšÍwiK�cÖ‡Póv�I�h_vh_�KZ©e¨�cvjb�Qvov�Avgv‡`i�
G�mvdj¨�AR©b�m¤¢eci�n‡Zv�bv|�†Kv¤úvwbi�cwiPvjbv�cl©‡`i�c¶�
†_‡K�Avwg�Zuv‡`i�wbôv�I�Ae`vb‡K�GB�gnwZ�Abyôv‡bi�gva¨‡g�̄ §iY�
KiwQ|� cwi‡k‡l� Avwg� Avgv‡`i� m¤§vwbZ� †kqvi‡nvìvi‡`i� cÖwZ�
†Kv¤úvwbi�2025�mv‡ji�evwl©K�wnmve�I�cwiPvjK�cÖwZ‡e`b�MÖnY�I�
Aby‡gv`‡bi�Rb¨�mwebq�Avnevb�Rvbvw”Q|
ab¨ev`v‡šÍ,
cwiPvjbv�cl©‡`i�c‡ÿ,

mvC` Avn‡g`,�Ggwc
†Pqvig¨vb
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